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CODE OF ETHICS 

 
Statement of Core Values 
Our Vision 
DBSA-GC envisions wellness for people living with depression and bipolar disorder. 
 
Our Mission 
1) Offering multiple support groups and educational meetings in the Greater ​Chicago area. 
2) Counteracting the isolation that often accompanies these illnesses. DBSA-GC knows that the 
confidential sharing of experiences with peers can help in the recovery process. 
3) Giving emotional support, resources, practical assistance and encouraging members to seek 
medical advice. Mood disorders are treatable and with treatment comes recovery. 
4) Encouraging our constituency to volunteer...wherever their passion and interests lie. We 
encourage advocacy on the local, state and federal levels to ensure that mental health issues are 
not neglected. 
 
Our Values 
1. Community— DBSA-GC creates the opportunity for meaningful lives by compassionately 
engaging with individuals and providing peer-led support groups, educational materials, and 
wellness tools that focus on resiliency, achievement, creativity, and connection. 
 
2. Inspiration— DBSA-GC celebrates peers’ accomplishments, including those of the many 
talented, successful individuals recognized by the public for their contributions to the world. 
 
3. Wisdom— DBSA-GC advances learning through research and experience while promoting a 
transformative understanding of mental health through wide, timely dissemination of 
information about the latest treatments, wellness practices, and lived experiences. 
 
4. Responsibility— DBSA-GC advocates for the right of peers to choose their own paths to 
mental, emotional, and physical wellness while promoting structures and practices that advance 
whole health and accessible care for everyone. 
 
Guiding Principles 
1. Believe that every individual has strengths and the ability to learn and grow. 
2. Respect the rights and dignity of others. 
3. Protect the privacy and confidentiality of chapter participants. 
4. Never intimidate, threaten, or harass. Never use undue influence, physical force, or verbal 
abuse. Never make unwarranted promises of benefits. 
5. Do not practice, condone, facilitate, or collaborate in any form of discrimination on the basis 
of ethnicity, race, gender, sexual orientation, age, religion, national origin, marital status, political 
belief, or mental or physical disability. 
6. Display honesty and integrity. 
7. Abide by federal, state, and local laws. 
8. Do not use the chapter or board for your own personal gain or interests. 
9. Be accountable. 
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